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INTRODUCTION

Dr. Oliver Morris, Director of Education and Skills

I am exceptionally happy to be 
writing the introduction for this 
pamphlet that celebrates the 
Music Academic Partnership’s 
10-Year Anniversary. Our MAP 
scheme was launched a few 
months before I joined UK Music 
back in 2015 and as such has been 
a part of my role (and my life!) 
the entire time. It is fair to say I 
feel connected to it and proud 
of both what it has achieved and 
also the amazing work that our 
members do - some fantastic 
examples are included later in this 
document.

MAP has become a really 
important forum and hugely 
supportive network. It enables 
UK Music to have meaningful 
relationships with institutions and 
organisations working tirelessly to 
support the aspirations of young 
people in music. It helps us inform 
our policy work as well as giving 
us opportunities to engage with a 
range of communities across the 
regions and nations.

I would like to take this 
opportunity to praise all those 
working in music education, music 
skills, and music careers across 
the UK. The professionalism and 
dedication shown from schools to 
colleges to universities to youth 
clubs and beyond is an inspiration 
to us all.

There have been many highlights 
over the years and I am especially 
proud of the recent funding 
success of MusicFutures in 
Liverpool. This project shows 
what can be done when academia 
and industry truly collaborate to 
address sector challenges with 
innovation and a generosity of 
spirit.

Aside from the many standalone 
projects and events, we have 
some well established moments 
in the calendar too. Every year 
we head out on the road for the 
MAP Tour – bringing industry 
into spaces to meet and chat 
with students. We also run the 
Outstanding MAP Graduate 
Awards (the OMGs) that celebrate 
the best of the students coming 
through our MAP members. This 
is always such a joy to run and the 
nominees are true stars in their 
chosen fields.

I am really humbled by the 
support MAP continues to inspire 
and hope it continues to go from 
strength to strength for another 
10 years!
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OUR STORY

The Music Academic Partnership 
(MAP) is a pioneering initiative 
launched in 2015 to bridge 
the gap between educational 
institutions and the UK music 
industry. Founded and supported 
by UK Music, MAP aims to 
strengthen collaboration between 
educators and industry, helping to 
both prepare the next generation 
of music professionals and 
support the vital music education 
and skills landscape in the UK.

Working as a collective, MAP 
supports all members in their 
mission to ensure learners have 
access to industry insight and 
inspiration through bespoke 
events and opportunities as 
well as UK Music’s member 
organisations. MAP engages 
students and staff in myriad ways 
throughout the year to build a 
truly collegiate and powerful 
network. This collaborative nature 
of the partnership makes it hugely 
beneficial to the wider music 
ecosystem.

Educational institutions benefit 
significantly by joining MAP. It 
enhances their appeal to top UK 
and international students by 
showcasing direct links to the 
music industry. MAP members 
enjoy exclusive access to careers 
information, a range of events, 
opportunities to shape education 

and skills policy, and a wealth of 
valuable experiences for students 
and staff involved in building an 
ever-better music industry.

A key feature in the yearly MAP 
calendar is the Outstanding 
MAP Graduate (OMG) Awards, 
which recognises exceptional 
graduates making impactful 
contributions to music in areas 
such as performance, research, 
community engagement, and 
business innovation.

The MAP Tour is another central 
component of the yearly calendar, 
designed to inspire students and 
promote diverse career paths in 
music. The UK Music team travels 
across MAP institutions, bringing 
industry figures to speak and 
engage directly with students 
from all backgrounds.

MAP brings together a diverse 
range of members from across 
the UK, including universities, 
colleges, awarding bodies, and 
industry partners. For a full list of 
UK Music’s MAP members, scan 
the QR code on the back page of 
this pamphlet.
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Case Study:

ROCKSTEADY

Rocksteady teaches inclusive, 
band-based music lessons to 
almost 100,000 children aged 4-11 
in 3,000 primary schools every 
week. 

Rocksteady’s child-centred ethos 
is designed to be accessible 
to all children in mainstream 
education, including those with 
special educational needs and 
disabilities. For many, Rocksteady 
is the first time they will pick 
up an instrument, sing into a 
microphone or perform on stage. 
It is the first step on their musical 
journey of self-discovery.

Rocksteady band lessons are led 
by highly trained, professional 
musicians who know how to 
inspire a love of music. As the 
UK’s largest employer of full-time 
permanent musicians, Rocksteady 
is committed to offering a 
stable career in music with full 
employment rights. 

Rocksteady pupils, including 
those who attend the programme 
through a bursary or match 
funded place, work towards 
an Ofqual-regulated music 
qualification, supported by 
Rocksteady’s proprietary 
education technology. Each year, 
more children pass this exam-
free qualification than the total 

number passing Music GCSE and 
A-levels combined.

Playing music in a Rocksteady 
band offers children many 
benefits beyond learning an 
instrument, such as amplifying 
self-belief, enhancing emotional 
wellbeing and improving school 
attendance. For children who 
have experienced early life 
challenges, these benefits are 
even more profound, empowering 
them to thrive and succeed 
alongside their peers and become 
recognised for their potential and 
not just their starting point in life. 

Removing barriers to music 
education is at the heart of 
Rocksteady’s mission. In 2024, the 
Rocksteady Foundation awarded 
more than £2.4 million of free 
music lessons and experiences to 
disadvantaged children or those 
facing challenging circumstances. 
This free music provision 
includes in-school bursary places 
and hundreds of free charity 
workshops and events.

For more information, or 
to arrange a visit to see 
the programme in action, 
please contact the CEO’s 
office at leandra.cox@
rocksteadymusicschool.com 
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Case Study:

UAL LEVEL 3

The UAL (University of the 
Arts London) Awarding Body 
Level 3 Music Performance 
and Production qualification is 
redefining creative education, 
offering a dynamic, inclusive, and 
industry-focused approach that 
equips students with the creative, 
technical, and entrepreneurial 
skills needed for success in 
today’s evolving music industry. 

Unlike traditional music 
qualifications that rely on 
high-stakes exams and rigid 
assessment models, UAL takes 
a different approach. Its project-
based learning empowers 
students to develop their artistic 
identity, collaborate across 
disciplines, and engage with 
real-world industry practices. 
Assessment is through digital 
portfolios, enabling students to 
showcase their creativity, critical 
thinking, and practical expertise 
across performance, production, 
composition, event management, 
and music business. This 
approach mirrors the professional 
industry while also building 
confidence, independence, and 
essential transferable skills.

Delivered to over 6,000 students 
in over 100 centres across the 
UK, the qualifications attract a 
diverse range of learners. UAL’s 

approach is inclusive, supporting 
students from underrepresented 
backgrounds who might 
otherwise face financial or 
systemic barriers to accessing 
music. Many graduates progress 
to Higher Education institutions, 
with 96% of applicants 
completing UAL’s Extended 
Diploma being offered a place 
on a course of their choice. 
Others successfully enter the 
industry as independent artists, 
producers, content creators, and 
entrepreneurs. 

A key strength of these 
qualifications is their flexibility, 
allowing centres to tailor delivery 
to their students’ interests and 
regional music scenes. This 
has led to innovative projects 
such as festival performances, 
album releases, and cross-arts 
collaborations, including music for 
film, theatre, and gaming. 

At a time when music education 
faces significant challenges, 
UAL’s qualification provides 
an accessible, progressive 
model that ensures students 
from all backgrounds have the 
opportunity to thrive, innovate, 
and build sustainable careers in 
the modern music industry.
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Case Study:

TRINITY COLLEGE LONDON

Trinity College London’s Awards 
and Certificates in Musical 
Development are fully regulated 
qualifications designed for 
all music learners, regardless 
of ability or learning needs. 
Developed with Sounds of Intent 
and based on more than 20 
years of research, they enable 
every musician—whether solo, in 
groups, or large ensembles—to 
have their achievements formally 
recognised.

Covering the earliest stages of 
musical learning up to advanced 
musicianship at grade 8 level, 
these qualifications empower 
teachers and music leaders to 
assess learners at their own 
pace, using any music-making 
approach. Already adopted 
by schools, music hubs, and 
national arts organisations, 
they create pathways to funded 
opportunities and remove barriers 
to participation.

Merton Music Foundation’s Mini 
Musicians project demonstrates 
this inclusivity. Funded by Merton 
Council and delivered with Sing 
Up, the two-year programme 
benefits over 650 pupils, with 
300 Year 1 children participating 
in a University of Roehampton 

study. These children will learn the 
melodica and earn a nationally 
recognised music qualification 
via the Awards and Certificates in 
Year 2—the largest cohort to do 
so. Assessment takes place during 
lessons.

Supported by leading musicians 
like Evelyn Glennie and Derek 
Paravicini, these industry-first 
qualifications are reshaping music 
education—proving that everyone 
can have their music-making 
formally recognised.

Visit www.trinitycollege.com or 
www.soundsofintent.app to learn 
more.
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Case Study:

MUSIC FUTURES

MusicFutures is a ground-
breaking research and 
development programme for 
the Liverpool City Region, led 
by the University of Liverpool 
with Liverpool John Moores 
University. Funded by the Arts 
and Humanities Research Council 
(AHRC) under the Creative 
Clusters Programme, it brings 
together academia and industry 
to tackle challenges, drive 
innovation, and support the long-
term sustainability of the music 
sector. 

One of its key industry partners 
is UK Music, ensuring national 
relevance and impact. Guided 
by industry needs, MusicFutures 
offers targeted funding, training, 
mentorship, and research 
opportunities to help SMEs, 
artists, and entrepreneurs develop 
new ideas, grow their businesses, 
and build resilience. A key focus is 
skills development, ensuring that 
music businesses, professionals 
and creatives are equipped 
to adapt, thrive, and build a 
sustainable future.

Equity, Diversity, and Inclusion 
is a core commitment of the 
programme. MusicFutures 
is dedicated to ensuring 

underrepresented voices 
have access to opportunities, 
mentorship, and career pathways. 
Whether supporting emerging 
talent or established businesses, 
the programme is designed to 
create opportunities for all.

MusicFutures also has a focus 
on environmental responsibility, 
helping the music industry 
reduce its carbon footprint and 
adopt greener practices. From 
live events to recording and 
production, sustainability is key 
to ensuring a thriving sector for 
future generations.

Shaped through ongoing 
dialogue with the music industry, 
MusicFutures responds to 
evolving real-world challenges 
and opportunities. Its mission is 
to drive innovation, nurture talent, 
and reinforce Liverpool City 
Region’s status as a leading music 
hub.

Stay updated and get involved 
by following us on social media: 
https://linktr.ee/musicfuturesuk
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Case Study:

CREATIVES ACROSS SECTORS

In recent years, many industries 
have struggled to find individuals 
with the right skills to meet 
emerging demands.

One key to preparing for the 
future lies in recognising the 
invaluable tacit skills that 
can adapt to, and shape, the 
jobs of tomorrow. At Leeds 
Conservatoire, we help our 
students to develop these unique 
skillsets, ensuring they’re not just 
ready for careers in the music 
and drama industries, but also 
equipped for success across 
a wide range of sectors. Our 
Graduate Outcomes Data speaks 
to the success of this approach.

Our research, Creatives Across 
Sectors, was designed to explore 
and highlight the immense value 
of transferable skills—particularly 
those cultivated through 
specialised training in music and 
drama. By understanding and 
showcasing these skills, we can all 
help diversify talent pools, shape 
future workforces as well as 
referencing the broader cultural 
and economic impact of music 
and the arts.

Through our research days, we 
created a powerful, immersive 
method to demonstrate the often 
unseen, yet incredibly impactful, 
tacit skills that underpin the 

artistry and creativity of our 
students. In a live performance 
setting, positioning the band 
around the attendees, we took a 
15-piece band and deconstructed 
their performance for an audience 
of potential employers from 
outside the creative sector.

This allowed us to uncover the 
deeper, often invisible skills—such 
as exceptional communication, 
leadership, collaboration, 
quick adaptation, and the 
ability to learn new tools and 
technologies—that drive their 
artistic excellence. These are the 
very skills that seamlessly transfer 
into any workplace environment, 
making them invaluable assets in 
any industry.

We’re continuing to evolve this 
live performance experience for 
employers, while ensuring that 
our students and graduates fully 
grasp the value of the transferable 
skills they’ve developed here 
at Leeds Conservatoire. We are 
looking to take this research 
and demonstration further 
and currently seeking research 
partners – for more information 
please contact us at  
j.warrender@lcm.ac.uk or 
jezutah@utahsaints.com
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Case Study:

RSL AWARDS

RSL Awards proudly partners 
with a diverse range of specialist 
training providers, schools, 
and colleges that bridge the 
gap between education and 
employment by delivering hands-
on, industry-relevant training. This 
empowers young learners with 
the in-demand skills needed for 
success in the creative sector. 
They also demonstrate expertise 
in working with students who 
may have experienced challenges 
in mainstream education. 

Through the innovative use of 
our music qualifications, these 
providers create engaging 
learning environments that 
enable learners to thrive and 
achieve outstanding outcomes. 
RSL Awards’ vocational 
qualifications are instrumental 
in breaking down barriers 
to education, empowering 
talented young individuals 
to successfully progress into 
higher education and the 
creative industries. Without 
these vocational qualifications 
and the support of specialist 
providers, many of these students 
would face significant obstacles 
to educational and career 
advancement.

We have observed the remarkable 
impact of RSL Awards vocational 
qualifications in areas where 

traditional academic routes 
have struggled. In mainstream 
settings where GCSE Music 
enrolment was minimal, or not 
being offered, the introduction of 
Level 2 vocational qualifications 
has led to a dramatic increase in 
music uptake. When government 
recognises the value of these 
qualifications through inclusion 
in performance measures and 
additional funding, we witness a 
substantial surge in young people 
accessing music education, a 
resource that would otherwise be 
inaccessible.

Beyond technical skills, RSL 
Awards enable essential life skills 
such as confidence, self-worth, 
and resilience, equipping young 
people to become valuable 
contributors to their communities. 
RSL Awards recognises and 
celebrates the exceptional 
contributions of organisations 
like SupaJam, BN1 Arts, Enemy 
of Boredom Academy, DV8 
Training, Baby People, Big 
Creative Training, and Access 
Creative Colleges, amongst 
many others, all who illustrate 
the profoundly positive impact 
of quality vocational training on 
young people’s lives and career 
prospects.
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OUR FUTURE

Music is a vital part of our 
cultural life, our economy, and 
our collective wellbeing. It plays 
a powerful role in nurturing 
creativity, confidence, and 
communication and building a 
world-class pipeline of talented 
musicians. Yet despite its value, 
access to quality music education 
isn’t always available across the 
UK.

 Financial inaccessibility is a 
key barrier. Music education 
in state schools, where 93% of 
children in the UK are taught,1  
is facing mounting challenges 
around access, inclusion, and 
funding. While half of pupils in 
independent schools receive 
sustained instrumental tuition, 
only 15% of their peers in 
state schools have the same 
opportunity.2 This gap is unfair 
and undermines the diversity and 
vitality of the music industry and 
cultural workforce.

Furthermore, only 14% of music 
students in higher education 
are from ethnic minority 
backgrounds, significantly lower 
than the UK average of 26% for 

all subjects.3 Ensuring all groups 
have access to free or subsidised 
instrumental tuition is a proven 
and effective intervention, backed 
by the Child Poverty Action 
Group in its Cost of the School 
Day report. Scotland’s decision 
to remove instrumental tuition 
fees in 2021 led to a 35% increase 
in pupil participation, offering a 
clear case for investment.4

Disability inclusion is also a major 
concern. In the Department for 
Education’s 2021 Music Education 
Call for Evidence, nearly two-
thirds of respondents reported 
that students with disabilities 
were underrepresented in music 
education.5

The benefits of music education 
are clear. 70% of children involved 
in music programmes report 
improvements in self-esteem and 
social skills.6 Yet since 2010, GCSE 
music entries have fallen by 30% 
and A-Level entries by 45%.7 It 
is time for bold policy action to 
reverse these trends and ensure 
music is a right for all, not a 
privilege for a few.

1 Reform the English Baccalaureate (EBacc) to put 
music back at the heart of the curriculum. 
Since the introduction of 
the EBacc in 2010, there has 
been a 30% decline in GCSE 
music and a 45% decline 
in A-Level music uptake.8 

With arts subjects excluded 
from the EBacc, schools are 
choosing to spend less time 
and resources on non-EBacc 

subjects. Unsurprisingly, just 
3% of schoolteachers say that 
the EBacc has had a positive 
impact on music education.9  
Removing the EBacc’s 
prioritisation of non-arts 
subjects will help reverse this 
damaging decline in music 
education.

2 Retain and promote non-exam focused vocational 
qualifications as pathways into the music industry. 
These qualifications (e.g. 
BTECs) offer an industry-
informed perspective on music 
that supports a wide range 
of learning styles, including 
students who struggle with 
traditional exams. These 
qualifications are increasingly 
vital, with unfilled roles in 
music, performing and visual 
arts rising 17.4% between 
2019 and 2022 due to skills 

shortages.10 We oppose 
defunding existing Level 3 
vocational music qualifications 
without adequate alternatives. 
If the Government continues 
with Alternative Academic 
Qualifications (AAQs), these 
must prioritise internal 
assessment to match 
the flexibility of existing 
vocational qualifications. 

3 Commit to hiring 1,000 new music teachers and 
increase the size of the Initial Teacher Training 
bursary to in-line with other subjects. 
There are nearly 1,000 
fewer secondary school 
music teachers than there 
were in 2012. Trainee music 
teachers are currently entitled 
to a bursary of £10,000. 
Meanwhile, those enrolling in 
teacher training for biology, 

geography, and languages will 
receive a bursary of £25,000. 
Put simply, the financial 
incentive to train as a music 
teacher is lacking compared 
to other subjects and should 
be raised to help reverse the 
decline.
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1 UK Music (2018). Securing Our Talent Pipeline. 

2 UK Music (2018). Securing Our Talent Pipeline. 

3 Bachtrack (2023). Sharp Drop in A Level Music Entrants Reflects Wider Declines in Music Education.

4 Improvement Service (2022). Instrumental Music Services: Results from the IMS Survey 2022.

5 Department for Education (2021). Music Education: Report on the Call for Evidence Conducted February - March 
2020.

6 Cambridge University Press (2022). Working Musically with Care-Experienced Children and their Families in the 
Early Years.

7 Joint Council for Qualifications (2024). Examination Results.

8 Joint Council for Qualifications (2024). Examination Results.

9 University of Sussex (2018). Teachers Blame EBacc for Decline in Music Student Numbers.

10 Department for Culture, Media and Sport (2024). DCMS Sector Skills Shortages and Skills Gaps: 2022, UK.
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4 Support the development of new music rehearsal 
spaces in deprived areas and facilitate overdue 
upgrades to existing spaces. 
Many children engage with 
music outside of formal 
education. The original DCMS-
funded rehearsal spaces 
scheme established 20 spaces, 
mostly supporting young 
people from lower socio-
economic backgrounds, at a 
cost of £440,000. Upgrading 
existing spaces would involve 

replacing or expanding the 
range of instruments on offer 
and upgrading equipment. 
Creating just 10 additional 
spaces would target 50,000 
young people in deprived 
local communities, giving 
them access to music beyond 
formal education. 

5 Reverse cuts made by the previous Government 
to creative arts course grants at universities, 
ensuring sufficient funding is provided to cover 
the additional costs of music. 
The reduction in grant funding 
by the previous Government 
has led to the closure of 
several university music 
departments and specialist 
music institutions, including 
those at the University 
of Kent, University of 
Wolverhampton and Oxford 
Brookes University. In 2021, 

the Department for Education 
cut grants to help deliver 
courses like music by 50%, 
with funding further frozen 
in 2024. Without a reversal, 
more courses will inevitably 
be cut, dealing a major blow 
to academic institutions, 
educators, and the creative 
industries.
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